
Career counselling guidelines 

Career counselling in general is related to a process in which people's interests, personality, 

values and skills are assessed and they are helped to explore career options. Career counseling 

provides one-on-one or group professional assistance in exploration and decision making tasks 

related to choosing a major occupation.  

 

In our context, we mainly deal with school/college students who may be at the crossroads and 

may not be sure which course is suitable for them or which job they can take up if they are not 

interested to further their studies. Therefore, we are basically planning to assist them in three 

areas; they are: 

 

1. Providing them with educational information, such as, what study opportunities are 

available for them that align with their interests and abilities; 

2. Providing them with career options (technical areas) if they do not want to pursue further 

studies either after Grade 8, Grade 10 or Grade 12; 

3. Motivating them to explore their potentials and use them to the fullest so that they will 

have a fulfilling job leading to happy and quality life.  

 

While conducting the sessions we will follow "talent matching" approach (Parsons; 1908) and 

Social Cognitive Career Theory (SCCT; Lent, Brown, & Hackett, 1994) which is based on 

Bandura’s (1986) Social Cognitive Theory. Parsons suggested that occupational choice occurs 

when people have achieved: 

 

 first, an accurate understanding of their individual traits (e.g. personal abilities, 

aptitudes, interests, etc.); 

 second, a knowledge of jobs and the labour market; 

 and third, made a rational and objective judgement about the relationship between these 

two groups of facts. 

 



Similarly, SCCT explores how career and academic interests mature, how career choices are 

developed, and how these choices are turned into action. To examine these factors Lent et al. 

propose three tenets – self-efficacy, outcome expectations and personal goals. 

 

Self-efficacy refers to the beliefs people have about their ability to successfully complete the 

steps required for a given task. Individuals develop their sense of self-efficacy from personal 

performance, learning by example, social interactions, and how they feel in a situation. 

 

Outcome expectations are the beliefs related to the consequences of performing a specific 

behavior. Typically, outcome expectations are formed through past experiences, either direct or 

vicarious, and the perceived results of these experiences.  

 

Personal goals are seen as playing a primary role in behavior. A goal is defined as the decisions 

to begin a particular activity or future plan. Behavior is organized or sustained based on these 

previously set goals (Lent et al., 1994). 

 

We will combine these two theories to develop the theoretical framework for our motivation and 

career counseling program. 

 

In career counselling there are three vital steps that students should follow – know about 

themselves; know about the labour market and develop their career path and the ideas mentioned 

by Parsons and Lent et al. help to do so. Counselling creates a climate where individuals can 

explore, examine and clarify their own thoughts, feelings, interests and actions to arrive at the 

answers that are best for them. In other words, it helps individuals to achieve greater self-

awareness, develop a life/work direction, increase their understanding of learning and work 

opportunities so that they become more self-directed in managing learning and work. 

 

Our counselling activities involve (in the field): 

 to help students clarify career goals and understand the world of work 

 to give group-based assistance with decisions concerning initial courses of study, courses 

of vocational training, further education and training and initial job choice 



 to motivate them to follow their interests and passions 

 

Our focus will also be on exploring students' emotional intelligence and help them to improve it 

(if the situation calls for). While conducting the sessions we will follow participatory approach 

where students will take part in discussions. They will participate in different activities organized 

by the trainer/facilitator. They will be encouraged to raise questions and so on. 

 

If the participating students need additional support they can contact JKK Foundation either 

using the toll-free telephone number or email. Their queries will be entertained within office 

hours (10:00 am to 5:00 pm; Monday to Friday). If it is needed the Foundation will organize the 

one-to-one counselling sessions as well. In addition, the participants are welcome to use the 

resource centre located at JKK Foundation. 

 

[While preparing these guidelines we have taken into consideration the international practices in 

career counselling and the UNESCO document, Technical and Vocational Education and 

Training in the 21st Century (2002)]. 

 

 

 

 

 

 

 

 

 

 


